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Findings as of July 2026

Indicator

Policies and commitments
General

Human rights policy - UNGPs

Human rights policy - LO Care Labor Standards

Forced labor & prison labor

Human rights defenders & civic space

US corporate human rights index:

Tracking changes in company commitments to human rights

Gender equality and women':

Indigenous Peoples

Natural resources
Conflct minerals
No deepsea mining

Land rights.

Free, Prior, and Informed Consent (FPIC)

Living wage

Living wage, own operations

Living wage in supply chain

Human rights due diligence and supply chain

Freeport-McMoRan
Finding - July 2025 Source Source Link Yes/no Change
gnized human righ the International Bil of .the International L ples and ights  Human Righs Policy policy Nochange
atWork onthe Righs of I to implementing the ples on B d Human Rights, the (August 2024) pt
Organisation o Business C principl
See above Nochange
We work to meet our commitments by [..] Not tolerating any form of forced or comp hild labe labor and Human Rights Policy policy Nochange
(August 2024) pt
e 1 Proibiting allforms of reta report , Human Rights Policy i _policy No change
peacefully promote and defend human righis, while actively (ugust 2024) pdf
{..]- Not tolerating any form bullying in or value chain - Promoting and fostering an open, Human Rights Policy policy Updates No change to ref p
in which  and their - Providing fair treatment and work conditions, including equal pay for (August 2024) pat i, pgs 50-52. Also, in
equal work..; [Human Rights Policy] ths same source:
2020 Inclusion and dive
We respect and value the different ideas, beliefs, experiences, talents, skills, perspectives, backgrounds, and cultures of our workforce. We strive te and foster a workpl ity policy.pf Maore than of whom 90% are (0 25% are women, entered NMI's apprenticeship program in 2024
everyone feels a sense of belongin, i treated with respect and their opinions are valued. We believe an gives our people peak up, share ideas that drive and 2025 and lst percentages of women employed by location,
tion, and (=) tof ol incl p
p  Providing fair access . growth and PP pour  Sustainabilly 24-annuakreport-on-sustainability pdf
e achieve their full potential d ] “c
employee career experience, including hiring. d promotions - Seeki d measuring recrut d . and diverse
promotion panels - g our from a fair «providing Sustainability annuakreport-on-sustainability pof
o P or other needs - Using |
communications » Encouraging suppliers of goods and in policy and 1
Harassment, discrimination, and bullying based on race, color, . religion, national origin, sexual orlentation, gender identity or expression, disabily, age, veteran status or any other legally
12024 Annual 2]
We competitve, perf ights
regardiess of race, color, sex, eligion, national origin, sexual orientation, gender dentity or expression, disabilty, age, veteran status erenyothertharacler\sn( protected by applcable law. [2024
Annual Report on sustainabilty, 53]
2024 Target: C i 10 global stes i P {2024 14 (see pg 51 for more
information)]
We respectthe rights of all individuals, including employees, contractors, business partners, host communities, Indigenous Peoples and other stakeholders who may be affected by our business  Human Rights Policy ~policy Nochange
activites .. We respect nternationally recognized human rights as set out n.. the United Nations (UN) Declaration on the Rights of Indigenous Peoples .. We work to meet our commitments by ... (August 2024} o
i rights of fety, livelihoods,land use and s wel os the values, traditions, beliefs and
fights of ples, with , . Prior and Informed Cansent [Human Rights Policy] perfor
(December 2020) mance_Policy.pdf
- it an tega fous on Inlgenous Peoples ) We respect
interests, lvlin f Indigenous Peoples including their physical, 1 d
toms, cultures, socia priorit emerging concerns: we
endeavor impacts.
inc d High Risk Areas (CAHRAS) No change
NIA No change
We work to meet our commitments by: [..] Enabling and promoting respect for the rights of host communities, including health, safety, ivelihoods,land use and cultural heritage, as well as the  Human Rights Policy policy Source 3 updated billty Report.
values, raditions, bellefs and rights of Indigenaus Peoples, with the abjective of obtaining their Free, Prior and Informed Consent; [Human Rights Policy] (August 2024) pdf
We do not have any new or hen ach projects and
pe tangible and . interests, Ivelihoods and aspirations of Indigenous Peoples g their physical, 1 Perfor brownfield expansions, we seekto pecple by exploring
the land [social 1 (December 2020) mance_Policy.pf and regulations, the UNGPs, IFC
5:Land IFc o7 Indigenous Peoples s
Inall cases, we seek people, 1 or economic, by expl applicable). This requires . ed participation
community resettlement procedures allgned with international best practices. [ T fected In our Social P Polices. ] is Sustainabilty 24-annuakreport-on-sustainability pdf of affected people to minimize h with particular
unavoidable, plan and/or velihood 5 pplble, Wi the ojectiveof maitaing o mproing sandrds of g an el oo We o thi which s and Human Rights Policy.Ifresettlement is deemed unavoidable, we develop a
in nd regulation: 5: Land Acquisit 7 tement action plen and/or licable, it
Indigenous Peoples and the UNGPs. (2024 Annual Repor on Sustainabiliy, pg 581 [ 12025 191
see Indigenous Peoples See Indigenous Peoples Ind 2025 Annual Report on Sustainabilty, page
24-annuakreport-on-sustainability pdf Paoples. sustainability pdf.
Through our Bullding Trust approach, dedicated teams, such as our Native American affairs team in the U.S. and PTFI's P Indonesia, and
lturalneeds of each group of ncigenous Peopls; develop an lationships; tential and tural and natural Sustainabilty Change from "Papuan affars" to *Community affars"
social benefit, resilence. { 10ur Human Rights Pencynunms our commitment to enable and promote respect for
the rights of host communities and the values, raditions, beliefs and rights . Prior and Informed Consent (FPIC). Building Trust lays
the foundation for our objective of FPIC for new projects and material expansions where s\gnm(anumpa([s Lo Indgenous eoples ae el o ocer.To o s, e ngage v Indgeraus
expected to result | FPIC process J that may have adverse Impacts on Indigenous Peoples. 12024 Annual Report
Wework to meet our {1 Providing fair clud i pay for equal work [Human Rights Policy] Human Rights Policy policy. Source 2 updated bility Report.
(ugust 2024) P
Our approach to compensation and benefit is market-based,  informed by and analysis. This includ 1 pay for equal work Our approach to d benefi 3 dinformed d analysis [..] We
supporting the acquisition of the goods and services necessary for in P toasaliving P dto our pay praciices are

wage. (2024 Annual Report on Sustainability, pg 53]

No evidence

Sustainability

24-annuakreport-on-sustainabilty.pdf

g 50]

pliant. [2025 Annual Report

No change



Process for assessing h his isks and impacts update to our human rig . which provided overview of K profil for FCX. soughtto Updated ity Report.
idenify and p the (scope, scale, remediability) and likelihoad af risks. The sl HAresus,inling Sustainability 24-annuak-report-on-sustainability pdf 2
grievance trends and risk registers, as well s benchmarking of peer companies. human rights e fLiving -
Healthy Water + Indig ples’ Rights + Labor and VWorking Conditions + Modern Slavery « O:(upaunmlHaallhand Safety + Security (2024 As we further
Annual Report on Sustainabilty, pg 24] ideniify and assess which h h most salient at and integrate
We use y risk regi people at our . and our
s we seek to further for human igh o ssess which topics are p risks expansions.
most salient at the site-level so we can manage and integrate We use aina o 10 people incud processes o better assess the severity tve. HRIAS, party
tour . Our Project Development P g projects and 0 consultants using methodologies aligned with the UNGPs, are our pr our active
i 1 1l We create specifcs aref operations. Human righ for our operations as
engagement, rievance management and the indings from our HRIAS. p beter i people from a xparsors. e reateacton plrs for secf -t operating
righis perspective [.] findings from our HRIAS. [.]
L] MRk, conducte by using UNGPs, are our pr conducting P These a internal including a
e direct input from a 1ang 1 ighis-holders and their g ling of employees, Tocal sampling of employees, The
i a in d d actual and g dh and perceived h hisrisks
perceved human rights risks and |mpaus F\nd\ngsﬂomme HRlAs also our appr and site-level and impacts. Where actual or managemen(sysmmsand processes, site- andfor
pracices. our ihe social baseline studies and impact assessments conducted for greanfield projects and P igate,
brownfield expans\ons 8] prevent and/or ks and Jge our existing engagement mechanisms to cor g
and our action plans, For each HRIA, I
: both goods and services, and minerals and metals for further processing. [2024 Annual Report on the process, key findings and d for action once final website. [.]
Sustainabilty, pg 27]
Heighiened h h Confict Affected and to Human Righs, Freepr the OECD Guidelines for Responsible Mineral Supply Chains in Conflict- Affected  Business Partner Code of e Nochange
High Risk Areas (CAHRAS) and High-Risk es). This me: from, or operating in, confl cas, cither tolerate nor profit from, contribute o, assist with o~ Conduc, pg 13 gpal
facilltate the commission by any party, o any of  transpe pecified in Annex Il of 3 toas
gross human rights abuses. It s our expectation that the in of minerals and these risks are,
P an, their business p FCX ~ 10 reduce, mitigate or eliminate them. ode of Conduct, pg 13] Minerals Policy (February  bleSourcingofMineralspolicy.pe
2020)
Also see Responsible Sourcing of Minerals Policy.
Afected stakeholder engagement See Process for assessing human rights risks and impacts Human Rights Policy ~policy No change
(August 202¢) por
our human rights strategy, priorities and actions [Human Rights Policy] perfor
(December 2020) mance_Policy.pdf
pe d our approach to socia p grounded o e Tevels .
prior fproject appropriate, d the
providing d receivr operational actvties... We proactively collaborate with project-affected
communities, with an integral focus on Indigenous Peoples and . based in value .. we aim
e d imminent or o i [social Performance Policy]
Human “This Policy from i Board of d all of our emplo \ and Human Rights Policy ~policy No change
business partners to abide by it [Human Rights Policy] (August 202¢) P
We expect our Business p CThis d work conditions for all emplogees, freedom of Business Partner Code of en
g 9 pulsory or child abor, and h tstablish Conduct, pg 13 gpdf
0 ader in a timely [Business Partner Code of Conduct]
Access to remedy
for Maintaining ployees, contractors, b tners and othe Human Rights Policy _policy No change to past
concerns while seeking to protect confidentialty: [Human Rights Policy] (August 202¢) oo policies. Updated
referencein 2025 Ou t issues, incidents and ihrough the process described in their collective labor
Each of us has a responsibilty to report suspected violations of the PBC, our polcies, procedures or the law o the quickly as possible. Th issuesare  Principles of Business ple sustainabiliy  agreemens. (] Our d our
addressed and resolved in a timely manner. We have an open-door culture; we allshould feel free to o any questions or This open Conduct s Business_Conduct-english.pdi2d=20211115 report. open door policy and the Problem Solving snmple; toachieve
ployees, a team and [.1FO I bout the Company's to provide a fair and 9 The Problem Solving
business practices in good fath, g the FOX C such a concern. Reports made that are knowingly poliy. 2024 Procedure is Up to a four-step disp hat includes an extern
has engaged in gly filed a Sustainability 2-annuakreport-on-sustainability.pof Appropriate FCX managemant s involved in this process and is aware of each concern and the results P
employment. (. Te FC Complance Line s avallabl 24 hours a day, seven days a week fyou wish, as permitted by applicable law. Calls are taken by an outside
company, itoriginated. if we do able to properly
Investigate your concern. - . Reports can be submited 0 the FX Complanc Line online a fxcomplance ethicspontcom. [Prineiple of Business Conduct, pg 243
report issues, incidents and fthey benevemeynr o thermember of th wororcehasbeen subjcted o
Parassment bulying and/or dsriminaton  the workplace, nviolatan of e company s poliies. tion of v practice, or
tothe F(X(umpl\an(e Lne, remaining anonymous \lpve!erred We aim to conduct a
horough,pramptand neutal nvestgaon of al epors vegavdlesso’me . lin aciion, while
our L4s), our hourly, sites
are ed mrec\iyw\m Tolow our spen-door Solving iles, which d
fair and Impartialresolution of emplovment related concerns. The Prablem Solvina to 1, professional arbitrator or an emplovee
Grievane mechanisrm for workers - supply chain See above Business Partner Code of en No change
Conduct apdf
Each of us has a responsibilty to report suspected violations of the Cade, FCX policies and procedures, and the applicable law to the appropriate personnel as quickly as possible. This prompt
reporing ensures hatany s ae adressed an resolved i  tmelymanner. .| Tr resporchlofan Complianc Line s alale 24 hours a day. seven dss el 0 reportncidents o
other concerns that raise legal or ethical concerns. Business Partners may A P Partner Code of Conduct, pg
151
for external Indiidual See above 4 No changesto pgs7
Sustainabiliy 24-annuakreport-onvsustainability.pdf policies. Updated.
meaningful resolution of potential we maintain a h “effectiveness our g mechanism provides a platform for community members,including Indigenous Peoples, to register
atea”where communty members ncudig Indigenous Peopls unreg\sler&helrwmp{am&[ ] Community members can report to our community grievance mechanism in English, their complaints, concerns and questions. It s designed resolution d ach
Indonestan, P s sensitive o local culture, while also serving as a system for documenting and impacts in UNGP "eff iteria." Our ism
tracking complam\s or lmpaclsaswellasmewpeand(\melmess through a variety of verbally, di ng fiyers at by tracking trends and types so they <
community mestings and posing nfrmation an recportn My Cormmunty, a grievance either anonymously or with attribution in English, Indonesian, Spanish and Dutch~—the dominant languages of the locations
where we operate. for documenting and acts as
Individual h o in writing, hotlines well as the type ponses. through a variety of means, \n(luﬂmg dscsion
or by email, All . with wo b a < officers 3 ublishi
work with , and ppropriate, p We aim to respond to 30 days of receipt. [ ustainabilty, pg 561 information on Freeportin My C Indwiduals and groups qtofilea through o perwn
engagements,direct contact with a staff member, in writing by mal or local drop boses, via localtelephone hotlines or by email
dto with an expectation business
a firm receipt. € g , | provide
remedy. We aim to 30 days of receipt. ,
keeping the complainant updated as the process progresses. [2025 Annual Report on Sustainabilty, pg 571
Governance and staffing
Board andor C-Suite-level oversight | the CRC [C: ommittee] ourhy h p " ‘ 4 Report
HRIA resuls and actions, and significant incdents. tainabilty
Senlor level responsibilty for human rights thesLT eadership Team] our human , with the program directed Report b
. our human aroupis and the UNGP: tainabil
human rights considerations across our business.
Reporting and transparency
Human ights reporting (integrated or stand-alone) Human Sustainabilty, 2024 UK and 2024 Annual Report to the Voluntary Principles Plenary Updated il
Sustainabilly 26-annuakreport-on-sustainability pdf
2024 UK

Act statement _Modern_Slavery Act Statement 2024.pdf




RBA No RBA Nochange
Rl Yes RMI Mermbers Nochange
IRVA No IRMA Members  Partners - IRMA - The Initative for Responsible Nochange
icMm Yes 1cMm Mining Nochange
e Yes e hitps:/feiti.org/companies Nochange
ver Yes ver hitps:/ www.voluntaryprinciples.org/the-initiative/ Nochange
WEPs (signatory) No ignatory) Nochange

y No evidence No change.

human rights and environmental due diligence

Anti-bribery and anti-corruption policy purpose of this Anti-Corruption Policy )i lance by Freepor (*FOX) and its affiiates (ihe “Company”) with applicable global anticorruption Anti Corruption Policy i Nochange
laws. Such L Foreign C 1977, as amended, (the “FCPA” or the "Act®) and other relevant local laws in the countries where FCX operates, whether applicable — (August 2023) Corruption_Policy pdf
P g or both [..] All Comp: hird the Company P
ethically. The use of Compar y 3 u purpose is prohibited. yihing
ompany's set forth in the FCK Principles of Business Conduct and s Business Partner Code of Conduct, FCX forbids
bribery i - PA, 2

e



