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MODERN SLAVERY AND PREVENTION OF HIDDEN  
LABOUR EXPLOITATION COMPANY STATEMENT 

COMPANY STATEMENT 
LJ Fairburn & Son Ltd is committed to developing and adopting a proactive approach to tackling hidden labour exploitation and 
fundamentally opposes any form of labour exploitation of job applicants, workers or agency workers by any company, individual 
or group of individuals. The company is committed to acting ethically and with integrity with all business relationships, inclusive of 
companies or individuals supplying goods and/or services to LJ Fairburn & Son Ltd; and aims to collaborate with the Gangmaster 
Labour and Abuse Authority, Stronger Together and local authorities to ensure systems are adopted to help eliminate all forms of 
labour exploitation throughout our supply chain. 

Hidden labour exploitation is exploitation of job applicants and workers by third party individuals or gang’s other than 
the employer or labour provider including rogue individuals working within these businesses but without the knowledge of 
management. This includes forced labour and human trafficking for labour exploitation, payment for work finding services and 
work-related exploitation such as forced use of accommodation. In essence, it constitutes as any act in which by one person/
group of people deprives another of their liberty in order to exploit them for personal or commercial gain. 

The company recognises that labour exploitation is often well hidden by the perpetrators and victims rarely see themselves as 
such and are often reluctant to come forward for help. The company also recognises all the following as act of exploitation:

•	 Child trafficking – anyone under the age of 18 moved so they can be exploited. 

•	 Sexual exploitation – anyone forced to perform non-consensual or abusive sexual acts against their will. 

•	 Forced labour – anyone forced to work against their will. 

•	 Deb bondage – anyone forced to work whose debts to another person restrict their mobility. 

•	 Criminal exploitation – anyone forced into crime against their will. 

•	 Domestic servitude – anyone forced to carry out housework in a domestic home for little or no pay. 

•	 Payment for work – paying and person(s) to find work in the UK is against the law. 

The ensure that the Company fulfils this obligation, it will ensure that it conducts a thorough process of due diligence to 
investigate its employment of staff, as well as that of its service suppliers, as detailed in the procedure below. 

 
COVERAGE 
This applies throughout LJ Fairburn & Son Ltd, at all sites and to all employees along with those engaged in work  
on behalf of LJ Fairburn & Son Ltd. 

RESPONSIBILITY 
Ultimately the responsibility for modern day slavery and relevant policies lie with the Directors of the Company.  
The daily practical management of the procedure to these policies is the responsibility of the HR and Line Managers. 
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THE COMPANY’S COMMITMENTS UNDER THIS STATEMENT
LJ Fairburn & Son Ltd shall: 

•	 Ensure the HR team and relevant managers have a prominent level of understanding the risks in labour exploitation 
throughout the supply chain which will be developed through training courses provided by relevant organisations such as the 
GLAA, Stronger Together and the Association of Labour Providers. 

•	 All managers responsible for recruiting will be briefed on the Company’s Modern Slavery and Prevention of Hidden Labour 
Exploitation policy and procedures who will confirm their understanding by signing the recruiter compliance principles.

•	 Ensure that all pricing of the Company’s produce is managed to warrant that labour costs are budgeted for as by way of 
accepting that recruitment fees are a business cost and job applicants will not be charged for any type of temperate or 
permanent work. 

•	 Select trusted and competent staff members to control the processes of labour sourcing, recruitment and worker placement. 

•	 Adopt a proactive approach to reporting suspicions of hidden worker exploitation to the GLAA and the police. The HR 
Manager will be the key principle in reporting such suspicions and will be responsible building a report the relevant authorities. 

•	 Will identify an Incident Management Team (IMT) made up of a small number of senior management who shall receive 
appropriate training on modern day slavery, the companies incident response procedure, stakeholders to contact, protecting 
potential victims and how to investigate and collect evidence. 

•	 Encourage workers to report cases of hidden third-party labour exploitation through the Company’s whistleblowing policy. 

•	 Educate and help to raise awareness to all employees, workers and individuals involved with the operations of LJ Fairburn & 
Son Ltd of hidden labour exploitation and convey the importance of reporting suspected cases through employee inductions, 
work place posters, leaflets and educational videos. 

•	 Take a proactive approach to encouraging workers and agency workers to report any known acts or suspicion of hidden 
exploitation within their communities and shall facilitate this by providing the relevant information to do so for the GLAA, 
Modern Slavery Helpline, Migrant Help, The Salvation Army and the police. 

•	 Will engage with the UK retailer alignment principals and protocol prepared by the BRC, GLAA and Stronger Together 
collaboratively with retailer and supply chain representatives. 

•	 Ensures the Company maintains a victim centred approach throughout all its policies and procedures and supports those 
responsible for modern day slavery within the company, through training, to apply this in practice. 

•	 Will engage in forming relationships with local and national support networks for victims of modern-day slavery. 

•	 Only trade with labour providers whose policies and procedures are in line with LJ Fairburn & Son Ltd.’s policy on the 
prevention of Hidden Labour Exploitation. 

Full details of the Policy and procedure can be found in the Company’s Modern Slavery  
and Prevent of Hidden Labour Exploitation Policy. 
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The company recognises that labour exploitation is often well hidden by the perpetrators and victims rarely see  
themselves as such and are often reluctant to come forward for help. If you feel that any of the above applies to  
you then please do seek help immediately. 

Talk with Your Manager or the HR department on 01507 462264 Extension 5.  
All information provided will be treated with the strictest of confidence.

For personal help and support if you are a victim of modern slavery – Call Migrant Help on 07766 668781,  
the Salvation Army on 0300 303 8151 or the Modern Slavery Helpline on 08000 121 700  
www.modernslaveryhelpline.org/report 

If you need to report an act of slavery contact the Gangmaster Labour and Abuse Authority on 0800 432 0804 or the 
Modern Slavery Helpline on 08000 121 700. Call the Police in an emergency on 999 or 101 if it is not urgent.

Managing Director 

Daniel Fairburn 


