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Article 6 - Hypertext Links

The Site may contain hypertext links to other sites (“third-party sites”). Manitou BF has no control over these third-party sites which are
administered independently by their operators. Consequently, Manitou BF may not under any circumstances be held liable for any harm to the
User resulting from access to a third-party site by activation of a hyperlink on the Site.

Article 7 - Cookies - Local Storage

In order to serve the Users of the Site better, Manitou BF may automatically install “cookies” on their Internet browsers. Cookies allow Manitou
BF to record information about Site navigation which is entirely anonymous. The User may block recording of cookies by configuring his/her
Internet browser software according to the publisher’s instructions. In order to serve better the Site Users, Maniout BF may use the local
storage technology. Local Storage enables Manitou BF to save informations related to the Site browsing but remain absolutely anonymous.

Article 8 - General Provisions

These general terms of use of the Site are subject to French law. Where there exist general terms of use both in the French language and in a
foreign language, only the French language version will define the legal relationship between the Parties and will be used in the event of
divergences of interpretation. In the event of objections on the interpretation, execution or fulfillment of any one of their stipulations, and
lacking mutual agreement between the parties, any dispute related to the use of the Site will fall under the exclusive jurisdiction of the courts
of Nantes (France).

Governance

The California Transparency In Supply Chains Act of 2010 requires disclosures concerning the efforts by Manitou Americas to prevent human
trafficking and slavery activities within its supply chain. Manitou Americas selects it suppliers with the expectation that they are in compliance
with all applicable laws and respect the inalienable rights of all people. At present, Manitou Americas does not (1) affirmatively verify its
product supply chain to evaluate and address the risks of human trafficking and slavery; (2) have a formal process to independently audit nor
verify that each of the vendors in its supply chain does not engage in human trafficking or slavery; (3) currently require any of its vendors to
certify that products comply with any laws concerning slavery and human trafficking; (4) currently mandate specific guidelines or procedures
for employees or contractors failing to meet standards concerning human trafficking and slavery; and (5) currently offer training for
employees and management who have direct responsibility for supply chain management on human trafficking and slavery, although
employees and management do receive training concerning our code of conduct and are expected to respect the basic human rights of all
people.

Manitou UK Anti-Slavery and human trafficking statement
Manitou UK Limited (the Company) is committed to improving our practices to combat slavery and human trafficking.

Organisation's structure

Manitou UK Limited is a wholly owned subsidiary of Manitou BF, a French group of companies which is quoted on the French stock market. The
Company is involved in the selling, marketing, distribution and servicing of a range of mechanical handling equipment through a Dealer

Network. We have approximately 46 employees and operate in United Kingdom and Republic of Ireland. We have an annual turnover of
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Our business

The business of Manitou UK Limited concerns selling, distributing and servicing a wide range of mechanical handling equipment. The
equipment we provide varies but is mainly relevant to the construction and agricultural industry. Most of the machinery we provide is used for
extracting and moving large loads.

In addition to the machinery, we support our dealer network to provide maintenance services to clients whereby we will attempt to fix their
broken machinery in event of a breakdown.

In the business we are involved with a number of third parties but mainly the manufactures that produce the machinery and our customers.
Our supply chains

Manitou UK Limited selects its suppliers with the expectation that they are in compliance with all applicable laws and respect the human rights
of all people.

Our supply chains include: Parent company manufacturing, IT, Telecom and Admin services, Engineer contractors and hauliers.
Our policies on slavery and human trafficking

In the past Manitou UK Limited has not had a formal procedure in place to verify that its vendors in its supply chain comply with any laws
concerning slavery and human trafficking or guidelines for employees or contractors to meet standards concerning human trafficking and
slavery.

Manitou UK Limited has provided training concerning our code of conduct to managers and employees and all are expected to respect the
basic human rights of all people.

We are committed to improving our policies on human trafficking beyond what we have in place already and therefore we have recently
developed an Anti-slavery Policy which reflects this commitment.

The policy sets out the way in which we are implement ing and enforcing effective systems and controls to ensure slavery and human
trafficking is not taking place any where in out supply chains. We will shortly be communicating the policy to all employees and it will be
reviewed on a regular basis.

Due diligence processes for slavery and human trafficking

As part of our initiative to identify and mitigate risk we have in place an Equal Opportunities Policy which promotes equal opportunity and fair
treatment of all individuals working for the Company. The company staff handbook provides protection for whistle blowers who try to assert
their legal rights or bring to the attention of the management team any breaches of our policies. This is to encourage individuals to come
forward if they feel that the Company is not living up toits ethical or social responsibilities.

In addition, we intend to implement systems to:

¢ Identify and assess potential risk areas in our supply chains.
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Supplier adherence to our values

Our anti-slavery and human trafficking policy has not yet been formally put in place but is due to be communicated to all staff shortly.

Going forward, our HR Manager will regularly review and update the policy as necessary and deal with any concerns from employees or third
parties dealing with the business under this policy.

Training

Employees and management receive training concerning our code of conduct and are expected to respect the basic human rights of all
people.

Our effectiveness in combating slavery and human trafficking

We intend to use the following key performance indicators (KPIs) to measure how effective we have been to ensure that slavery and human
trafficking is not taking place in any part of our business or supply chains:

* Vetting procedures. The number or percentage of suppliers and sub-contractors that have been vetted for ethical labour practices.
* Screening. The number and type of issues identified on screening suppliers and sub- contractors.

* Subcontractor inspections. The number of inspections of sub-contractors in at risk countries.

* Whistleblowing. The number of reported breaches in the past year.

* Training. The number or percentage of staff trained.

* Remedial action. The instances of remedial action being needed.

We will monitor and assess how effective we have been in ensuring that slavery and human trafficking is not taking place in any part of our
business or supply chains.

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes our Group's slavery and human trafficking
statement for the financial year ending 2018.

MANITOU UK LIMITED — Ebblake Industrial Estate, Verwood, Dorset. BH31 6BB
Telephone: Verwood 01202 825331.
www.manitou.com

Registered Office: As above Registered No:01049338
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