
Sumitomo original response is in Japanese. English translation below: 

1. Does your company have investments or operations in Myanmar or is it seriously 

considering investing or operating there? If so, please provide information on the 

nature of these investments, and which geographic areas and communities they will 

affect. 

The current primary business of our company carried out in Myanmar is as follows (as of 

January 2015): 

a) Telecommunications business Reference URL: 

http://www.sumitomocorp.co.jp/english/news/detail/id=27942 

b) Development/Sales of Thilawa Industrial Park Reference URL: 

http://www.sumitomocorp.co.jp/english/news/detail/id=27874 

http://www.sumitomocorp.co.jp/english/news/detail/id=27309 

http://www.sumitomocorp.co.jp/english/news/detail/id=26716 

c) Construction of communication infrastructure Reference URL: 

http://www.sumitomocorp.co.jp/english/news/detail/id=27514 

http://www.sumitomocorp.co.jp/english/news/detail/id=26730 

d) Construction of airports/aviation security infrastructure Reference URL: 

http://www.sumitomocorp.co.jp/english/news/detail/id=27140 

e) Projects for railway safety/improvement of services Reference URL: 

http://www.sumitomocorp.co.jp/news/detail/id=26854 (Japanese) 



f) Hino automobile maintenance/repair business Reference URL: 

http://www.sumitomocorp.co.jp/news/detail/id=27577 (Japanese) 

g) Training & support for electrical construction work technicians Reference URL: 

http://www.sumitomocorp.co.jp/news/detail/id=27950 (Japanese) 

2. Do you have policies and procedures in place to prevent your business activities or 

investment from contributing to human rights abuse and social conflict in Myanmar 

(including, for example, human rights due diligence measures)? Please specify 

whether these policies and procedures apply to your company in general, or 

specifically to your Myanmar investment. If you have human rights policies and 

procedures regarding investing or operating in Myanmar, are you willing to share 

them for posting on our website? If so, please send them as a Word or PDF file, or, if 

available, as a hyperlink. 

In the Corporate Mission Statement, our company describes "To place prime importance 

on integrity and sound management with utmost respect for the individual." Our 

company signed the United Nations Global Compact in March 2009, which shares the 

same values as our Corporate Mission Statement, to declare its support for the 10 

principles related to human rights, etc. and the Universal Declaration of Human Rights. 

Furthermore, it describes respect for human rights in the Compliance Guiding Principles 

and the CSR Action Guidelines for Supply Chain Management. Reference URL: 

http://www.sumitomocorp.co.jp/english/company/policy/principles/ 

http://www.sumitomocorp.co.jp/english/csr/stakeholder/global_compact/ 



http://www.sumitomocorp.co.jp/english/company/governance/compliance/detail/ 

http://www.sumitomocorp.co.jp/english/csr/policy/activities/ 

3. Who in your leadership is responsible for ensuring compliance with the policies 

and procedures in no. 2? 

Director, General Manager, Corporate Planning & Coordination Group 

4. If you do not yet have human rights policies and procedures in place, do you have 

plans to develop them? If so, what efforts are you currently engaged in or plan to 

engage in on this regard? 

As stated in the answer to the question posed in No. 2, we have related 

statements/guidelines. 

5. How does your company try to prevent or mitigate conflicts that affect its 

operations or the surrounding communities (including armed conflict, inter-

communal conflict and violence, etc.)? Could you please list your policies, procedures 

or concrete activities in this regard, including community engagement and dialogue 

measures and revenue sharing agreements? 

As our company conducts business globally in many kinds of value chains in various 

industries, we do it depends on the nature of each business activity in accordance with 

the statements/guidelines stated in the answer to the question posed in No. 2. 

6. Who should communities or civil society groups contact if they have questions or 

concerns about your investment or operations in Myanmar? Please provide their 

contact information. 



Window in Charge: Corporate Communications Dept. Contact Address: 

http://www.sumitomocorp.co.jp/english/info/ 

7. We further invite you to respond to questions specific to your industry. Does your 

company have policies and procedures in place to address each of the following 

areas? If so, please provide details: 

a. Freedom of association and collective bargaining 

Given in paragraph 4 of the CSR Action Guidelines for Supply Chain Management as 

follows: “Respect the rights of employees to associate freely in order to ensure open and 

fair negotiations between labor and management” 

b. Living wages 

Given in paragraph 2 of the CSR Action Guidelines for Supply Chain Management as 

follows: “Prevent forced labor, child labor and the payment of unfairly low wages” 

c. Workplace health and safety 

Given in Paragraph 5 of the CSR Action Guidelines for Supply Chain Management as 

follows: “Provide employees with safe and healthy work environments” 

d. Child Labour 

Given in paragraph 2 of the CSR Action Guidelines for Supply Chain Management as 

follows: “Prevent forced labor, child labor and the payment of unfairly low wages” 

e. Forced labour 



Given in paragraph 2 of the CSR Action Guidelines for Supply Chain Management as 

follows: “Prevent forced labor, child labor and the payment of unfairly low wages” 

f. Anti-discrimination (whether based on race, gender, religion, nationality, etc.) 

Given in paragraph 3 of the CSR Action Guidelines for Supply Chain Management as 

follows: “Not engage in discriminatory employment practices” 

g. Environment 

Given in paragraph 6 of the CSR Action Guidelines for Supply Chain Management as 

follows: “Protect the global environment and give due consideration to biodiversity” 

h. Land rights 

Given in paragraph 1 of the CSR Action Guidelines for Supply Chain Management as 

follows: “Respect human rights and not to be complicit in human rights abuses” i. 

Relocation Given in paragraph 1 of the CSR Action Guidelines for Supply Chain 

Management as follows: “Respect human rights and not to be complicit in human rights 

abuse 

i. Relocation  

Given in paragraph 1 of the Supply Chain CSR Activity Guidelines as follows: “Human rights 

shall be respected and conspiracy in the infringement of human rights shall not be 

allowed.” 

 


